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TEACHERS’ QUALIFICATIONS 


No person related to the Superintendent or to any 
member of the Board of Education may be appointed 
to a position in the educational department of the school 
system. 


All employees of the educational department of the 
school system are required to submit themselves to a 
physical examination at the time of the first appoint- 
ment and annually thereafter before the beginning of 
each school year, so long as they remain in the school 
system. These examinations are to be made by the 
school physician. All appointments are made subject 
to the results of this examination. 


Elementary school teachers to be eligible for appoint- 
ment must be graduates of approved four-year high 
schools, and in addition must have completed a two- 
year normal course or must have done three years 
academic work beyond that required for graduation 
from high school. Teachers without experience must 
serve a probationary period of one year. 


High school teachers to be eligible for appointment 
must be graduates of colleges requiring graduation from 
a four-year high school for admission. They must have 
done special work in the subjects they expect to teach 
and must have had one year’s normal training in high 
school work, or two years’ experience in teaching. 


Supervisors and heads of departments shalh have the 
maximum qualifications required of the teachers they 
are to supervise. They shall also have had at least 
three years experience in teaching. 


Principals shall possess the maximum qualifications 
required of the teachers in their respective schools; in 
addition they must have taught in the Durham City 
Schools three years or served as principal elsewhere. 


_ Teachers of vocational subjects must have done high 
. school work in the subjects they are to teach; in addi- 
tion they must have completed at least two years work 
in some approved technical or vocational training school. 
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SALARIES 


For the purpose of determining salaries to be paid, 
teachers are divided into four classes according to the 
academic and professional work they have done. The 
classes are designated as A, B, O, and D. Class A 
represents those who have done at least one year’s work 
beyond graduation from college and have received the 
master’s degree. Class B represents those who have 
received the bachelor’s degree from a college that re- 
quires graduation from a four-year high school for ad- 
mission. Class C represents those who have done three 
years’ college or normal school work after graduation 
from an approved high school. Class D, those who 
have done two years’ college or normal school work 
after graduation from an approved high school. 


SALARY SCHEDULE 


MinimalSalary Annual Increases Maximal Salary 
Class ao $1,000........5 of $ 60 each... $1,300 
Class sC2e he: Lois 5 of 60" each 2s 1,400 
Class ibe oe: 12002 6: of 100 each 22 1,800 
Class Ares 1,400 20s 6 of 100 each... 2,000 


Supervisors and heads of departments shall receive a 
salary of $200 a year above that attached to their rat- 
ing as teachers. 


INCREASES 


Full annual increases as provided in the schedule will 
be granted teachers, supervisors and heads of depart- 
ments whose work has been satisfactory and who have 
gained in ability to do the work to which they have 
been assigned. One-half the annual increase will be 
granted to those whose work has been satisfactory, but 
who have made no appreciable improvement during the 
year. Those whose work has not been entirely satis- 
factory, but who have made an earnest effort to im- 
prove, may be retained without increase in salary. Those 
whose work has not been satisfactory, and who have 
made no apparent effort to improve during the year 
will not be retained in the system. 
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MAXIMUM MAY BE EXCEEDED 


For unusually good work or because of some special 


' community service, on recommendation of the Superin- 


tendent, a larger increase in salary than that, specified 
may be granted. In like manner, for unusually good 
work covering a period of three years, or because of 
continued valuable community service a teacher may re- 
eeive a salary higher than the specified maximum. 


ABSENCES 


Any teacher absent because of personal sickness or 
serious sickness in the immediate family will draw full 
pay for ten days of such absence in any one school 
year. For each day of such absence above ten days, 
1-20 of one calendar month’s pay will be deducted. The 
Board of Education, however, may give special con- 
sideration to any case of absence due to serious illness 
of more than ten day’s duration, if the teacher has been 
in the service of the Schools for more than two years. 
With the permission of the Superintendent, a teacher 
may be absent for the purpose of visiting professionally 
other school systems or for attendance upon educational 
meetings. Such permission, however, must be given in ~ 
writing and a report of same must be made to the Board 
of Education at the first meeting following such absence. 
This report shall be entered on the minutes of the Board. 
For each day of absence for reasons other than those 
noted above, 1-180 of the annual salary will be deducted, 
such deduction to be made from the pay check for the 
month in which such absence occurs. 
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